for which they had been selected.  Selection
was done on the basis of seniority and ability
to perform the position in question
(Exhibit 1).

15.  Shortly thereafter, some employees
who were not designated to remain at Lady Jane
began to take advantage of jobs with PP&L or
PMC.  Exhibits 2 and 3 show employee displace-
ment activity as of June 24, 1983 (Exhibit 2)
and January 28, 1985 (Exhibit 3).

16.  Exhibits 4 and 5 show organization
charts of Lady Jane as it existed in 1982
(Exhibit 4) and in August 1984 (Exhibit 5).

17.  The underground mining operations at
Lady Jane ceased on December 14, 1984.

18.  At that time, all underground coal
production ceased at Lady Jane; the only under-
ground activity which remained was the recov-
ery of the equipment and the mine sealing work,

19.  The equipment recovery took a rela-
tively short time while the mine sealing work
currently continues, and it is estimated that
the sealing project will be completed sometime
prior to the end of 1985.

20.  On December 17, 1984, a reorganiza-
tion took place at Lady Jane. That reorganiza-
tion is exemplified by an organizational chart
(Exhibit 6) which shows the structure of the
organization effective December 17, 1984.

21.  At that time, Lady Jane began func-
tioning as a coal preparation facility.  Coal
from various local suppliers was trucked into
Lady Jane, processed through its preparation
plant and shipped via Conrail to the Sunbury
Power Plant of PP&L.  The only underground
activity that continued was the sealing pro-
ject which would continue well into 1985.

22.  On December 14, 1984, a number of
employees were displaced from Lady Jane.  Each
was given an option election in which they
could chose the following:
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